Foster + Partners

Role summary

At Foster and Partners we are looking for a Junior Digital Ul Designer to
join our team. The right candidate would be passionate about their craft
and looking to make the next step in their design career.

Role definition

Job Title: Digital Ul Designer

Reporting to:  Senior UX/UI Designer on a daily basis and
finally to the Head of Information Systems

Responsibilities
® Working closely with the Senior Designers and the Development team to deliver
seamless Ul interface.

® Creating and maintaining a library of common Ul (User Interface) modules components
& tools.

® Creating clear and stylish wireframe, flowchart, icons, diagrams and presentation based
on the business needs and requirement.

® Creating stylist layouts and paginations for documents and email templates based on
business needs and requirements.

Qualities and skills required

e A positive can-do attitude is fundamental.
e Desire to learn, improve and share knowledge with others.
e Outstanding attention to details / A pixel perfection attitude is desired.

e Good understanding of layout and modular design and how to apply it on multi-
media & responsive scenario.

e Good understanding of typography, font-size, line-height, pagination, kerning, and so
on

® Good understanding of information design/information architecture.

e Proficient in using pencil and paper before software like Adobe CC
(InDesign/Illustrator/Photoshop), Adobe XD and Figma.

e An overall stylish approach for everything well made in relation with Digital
Communication Design and New Media.

Desirable

® A background in Graphic/Visual Communication Design.

® Good understanding of HMTL, CSS and Bootstrap Framework, browser compatibility
issues and solutions.

® Familiarity with Sass or similar CSS pre-processor.
® Familiarity with JavaScript/jQuery.
® Good written and verbal communication skills.

® Good time management skills, ability to prioritise tasks effectively.



This description reflects the core activities of the role but is not intended to be
all-inclusive and other duties within the group/department may be required in addition to
changes in the emphasis of duties as required from time to time. There is a requirement
for the post holder to recognise this and adopt a flexible approach
to work. Job descriptions will be reviewed regularly and where necessary revised
in accordance with organisational needs. Any major changes will be discussed with
the post holder.
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